Bipartite Agreement
(Applicant Hospital & Concerned Faculty)

ON NON-JUDICIAL STAMP PAPER

AGREEMENT

1. This Agreement is entered on the ____ day of _________ 202__ at _________________between:
a. ___________, the Authorized Signatory of __(Name & address of the Applicant Hospital (hereinafter referred to as the “Applicant Hospital”).

AND


b. __(Name of the Faculty concerned)__, employed/ consulting on a full time basis at __(Name & address of the Applicant Hospital) (hereinafter referred to as the “Concerned Faculty”).

The Applicant Hospital and the Concerned Faculty shall collectively be referred to as “Parties” and individually as “Party”. 

AND WHEREAS The National Board of Examination in Medical Sciences (NBEMS), an autonomous organization of the Ministry of Health & Family Welfare, Government of India accredits hospitals/institutions for Post Graduate (DNB), Post-Doctoral (DrNB), Fellowship (FNB) and prescribes minimum criterion for the same.

AND WHEREAS the Minimum Accreditation Criteria for the Applicant Department for being considered eligible for Post Graduate (DNB), Post-Doctoral (DrNB) and Fellowship (FNB) Courses includes presence of two Full Time Faculty Members i.e. at least one Senior Consultant and one Senior or Junior Consultant working together. Further, the qualification of the Concerned Faculty should be a recognized qualification as per the provisions of Indian Medical Council Act, 1956/ National Medical Commission Act, 2020.

AND WHEREAS to ascertain the full-time status of the Faculty Members at the Applicant Hospital, the NBEMS evaluates Form 16/16A of the concerned faculty. 

AND WHEREAS to facilitate ascertaining the full-time exclusive employment/ consultancy of the Faculty concerned, the NBEMS requires submission of the present Bipartite Agreement between the Applicant Hospital and Concerned Faculty; 
THIS AGREEMENT WITNESSETH AS FOLLOWS:

1. That the concerned faculty is employed/ consulting at the applicant hospital on a full-time basis.
2. That the concerned Faculty is exclusively employed/ consulting at the Applicant Hospital on a full-time basis in the Applicant Department since _____________ and is not employed, consulting, or working at any other Branch of the Applicant Hospital or other hospital/ clinic/ nursing home/ medical facility on a full-time basis.

OR

That the concerned Faculty is exclusively employed/ consulting at the Applicant Hospital on a full-time basis in the Applicant Department since _____________ and is not employed, consulting or working at any other Branch of the Applicant Hospital or other hospital/ clinic/ nursing home/ medical facility on a full-time basis. The concerned Faculty above-named does, however, provide OPD services only, at other Branch of the Applicant Hospital.
OR

That the concerned Faculty is exclusively employed/ consulting at the Applicant Hospital on a full-time basis in the Applicant Department since _____________ and is not employed, consulting or working at any other Branch of the Applicant Hospital or other hospital/ clinic/ nursing home/ medical facility on a full-time basis. The concerned Faculty above-named does, however, provide OPD services only, at other hospital/ clinic/ nursing home/ medical facility on a part-time basis, within the permissible extent of the eligibility criteria.
3. That as per the latest form 26 AS by the concerned faculty, the concerned faculty is drawing more than 50 per cent of the professional income only and only from the applicant hospital.
4. That the Parties shall ensure that the Form 16/16A of the Concerned Faculty issued by the Office of the Applicant Hospital must be submitted to the NBEMS as and when required by NBEMS. 
5. That the Parties shall submit such additional forms/documents as may be prescribed by the NBEMS from time to time.

6. That in accordance with the requirement of the NBEMS, the Parties have duly furnished to the NBEMS the requisite Affidavits and Undertakings according to the prescribed format laid down by the NBEMS in order to confirm the full-time status of the concerned Faculty at the Applicant Hospital. 
7. That the Parties shall ensure that the Concerned Faculty employed/ consulting at the Applicant Hospital undertakes to notify the NBEMS of his/her resignation/removal/termination from the Applicant Hospital within 15 days from the date of such resignation/removal/termination. Failure to furnish such information shall render the Parties liable to appropriate action by the NBEMS as deemed fit by the NBEMS inclusive of withdrawal of recognition and accreditation.
8. That the Applicant Hospital undertakes to inform NBEMS within 15 days of creation of vacancy by virtue of resignation/removal/termination of the Proposed Faculty from the Applicant Hospital thereby bringing to an end the Bipartite Agreement and the validity of the Affidavits and Undertakings made and executed. In such situation, it shall be the duty of the Applicant Hospital to arrange a suitable replacement for the faculty in accordance with the minimum accreditation criteria of the NBEMS within 3 months from the date of resignation/removal/termination of the concerned faculty from the Applicant Hospital. Further, the Applicant Hospital shall furnish fresh affidavits and a new Bipartite Agreements on appointment of new Faculty within 15 days of such appointment. Failure to do so shall render the Applicant Hospital liable to appropriate action by the NBEMS which could include but not limited to withdrawal of accreditation.

9. That the Parties shall ensure the full-time employment/ consultancy of the concerned Faculty in the Applicant Hospital exclusively and in accordance with the requirements laid down by NBEMS. In the event of any concerned Faculty found on the payrolls of multiple hospitals as full time Faculty or it is found that wrong information has been submitted in the instant Agreement/affidavits, such Faculty shall be liable to face legal consequences including but not limited to termination from the Applicant Hospital, complaint to  the State Medical Council/National Medical Commission regarding the professional misconduct on the part of the concerned faculty, and Withdrawal of accreditation by the NBEMS in all other accredited specialities of the Applicant Hospital at the sole discretion of NBEMS if it is found that the Applicant Hospital is party to the same.
10. That the Parties shall subject themselves to an Annual Review to be conducted by the NBEMS during the subsisting period of accreditation in order to reaffirm that minimum standards as prescribed by NBEMS are maintained by the accredited Applicant Hospital. The Applicant Hospital shall be liable to action taken by the NBEMS which shall include withdrawal of accreditation by NBEMS in the event of failure to satisfy the minimum criteria of accreditation in the Annual Review. Such defaulting Applicant Hospital shall also be liable for blacklisting by the NBEMS for such period as deemed fit by the NBEMS. 
11. That the Parties hereto acknowledge, accept and unequivocally agree that the NBEMS shall have the exclusive option to exercise its right to blacklist the concerned Applicant Hospital(s) and/or the concerned faculty in the following circumstances (which are illustrative and not exhaustive):

· Furnishing of false/incorrect particulars in the affidavit or undertaking in regards to the place of employment/consultancy, full-time status of the Faculty and other relevant details.

· Furnishing of multiple affidavits to a single faculty member for ascertaining full time employment/ consultancy status at multiple Hospitals.  

· Furnishing an affidavit to a fictitious name.

12. That the Parties acknowledge that any discrepancy, falsehoods or incorrect submissions furnished in the aforementioned undertaking shall render them liable for appropriate action inclusive of penal action by the NBEMS in accordance with the law which could include but is not limited to:

· Withdrawal of accreditation by the NBEMS in the concerned specialty and relocation of the ongoing trainees.

· Withdrawal of accreditation by the NBEMS in all other accredited specialities of the Applicant Hospital if it is found that the Applicant Hospital is party to submitting false or an incorrect affidavit The Applicant Hospital shall however not be liable in the case of fault on the part of the Concerned Faculty alone.
· Relocation of the candidates in the concerned specialty, one or more or all the specialties in which the hospital has been accredited by the NBEMS. Relocation of the candidates shall be undertaken at the sole discretion of the NBEMS. 

· Furnishing information to the State Medical Council/National Medical Commission regarding the professional misconduct on the part of the concerned faculty for submitting false affidavit or agreement.
· Filing complaint with the local police authorities.  

13. The Parties shall be bound by all the aforementioned terms and each Party shall be liable to appropriate legal proceedings including penal proceedings in respect of any contravention of the terms above.

IN WITNESS WHEREOF, the Parties have put their hands to the present agreement in presence of each other and in the presence of both the witnesses, who also have signed the present Tripartite Agreement on the day and month above mentioned.

SIGNED AND DELIVERED BY:
SIGNATURE _____________

NAME & DESIGNATION __________________

ADDRESS ____________________

SIGNED AND DELIVERED BY

SIGNATURE _____________

NAME & DESIGNATION __________________

ADDRESS ____________________

WITNESS

1.

2.
